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PURPOSE

The purpose of Aurora College is to deliver adult education and post-secondary education, including
the delivery of university-level programs and the granting of prescribed university degrees and applied
bachelor programs.

MISSION STATEMENT

Aurora College is focused on student success and is committed to supporting the development of our
Northern society through excellence in education, training and research that are culturally sensitive and
responsive to the people we serve.

OUR VALUES

Together, we are creating a vibrant, Northern college that is committed to excellence in education
and research and fosters understanding and respect among all Northern people.

We will continue to do this by:

« Serving students in the best way possible, offering a seamless transition between high school,
work, college and university;

+ Nurturing critical thinking skills and problem-solving abilities;

« Offering a full spectrum of post-secondary education, qualifying Northerners to work or to go on to
further education anywhere in Canada;

+ Respecting and celebrating Indigenous cultures and linking modern and traditional lifestyles;
+ Supporting innovation in education and research;

+ Ensuring research and post-secondary education are well integrated, through strong partnerships
with industry, communities, governments and other educational institutions;

» Recognizing our role in supporting the governance and economic development of Northern
communities;

« Attracting and retaining highly qualified Northern staff and faculty; and

« Fostering an environment of excellence in which staff, faculty and students can work and learn.

New vision, mission and values are being developed as part of the 2020-2023 Strategic Plan.
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2019-2020

AT AGLANCE

STUDENTS
I I 38 Certificates
granted in 2019-20
240

g .
63 Diplomas -

29 Degrees granted in 2019-20
granted in 2019-20

RESEARCH STEM OUTREACH

161

RANKED

29th & 7th

Overall out of Canada's

Top 50 Research College

In Research Intensity
(dollars per researcher)
out of Canada's Top
50 Research Colleges

STEM

(Science, technology,
engineering and
mathematics) events

took place with

2,502

and residents in attendance
received support and/or ACCOMMODATION g
services from the Western nights provided to external
Arctic Research Centre researchers

250+

EXTERNAL
RESEARCHERS
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EMPLOYEES

Aurora College Team

288

have doctorate
degrees

have masters
degrees

NEWSWORTHY
INSTITUTION

46

NEWS
ARTICLES

about Aurora College
in NWT print and
electronic media

4471

FACEBOOK E

followers - that's
10% of the NWT -
population!

COVID RESPONSE

PROGRAMS

went from in-person

to online in two weeks —

62 13&

STUDENTS
graduated on schedule in
April 2020 after successfully

students received
computers to assist
with learning from
a distance

$69,562

is the total amount
received from Natural
Sciences and Engineering
Research Council (NSERC)
and the GNWT to support
NWT small businesses

and residents to safely
deliver products to market
to support reducing the
impact of COVID-19

400

face mask ear protectors
produced in partnership with
the Inuvik Robotics Club

b

& 250
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transitioning to online course work

prototype face shields
produced in collaboration
with local business
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ADMINISTRATOR'S MESSAGE

When we started the 2019-20 academic year, we were ready for
the challenges that every new academic year brings. None of

us could have foreseen what we would be facing early in 2020
when the COVID-19 pandemic was declared or how we would
respond. In our new global reality, the Aurora College team and
students have proven they can meet any challenge head on, find
solutions and execute them.

Not only did we meet the challenges of teaching and learning
from a distance during a global pandemic, we built on our
innovative solutions to drive the success of transformation to a
polytechnic university. We have learned how to adjust to rapid
change, how to find solutions to some very complex issues and
most importantly we have seen what a team working together
with passion and purpose can accomplish.

As we continued to focus on delivering quality education, we
also increased our planning efforts for the transformation of
Aurora College to a polytechnic university. During this academic
year we laid the groundwork for the development of a new 3-Year
Strategic Plan - 2020-2023 Strengthening The Foundation and
Planning for Change, that was informed by our College team, our
partners and our stakeholders. As a team, we will develop our
vision, our mission and the values that will guide us through the
next three years.

These are exciting times for Aurora College, and | am proud to be
the Administrator for an institution that supports the people of
the North and life-long learners everywhere.

Denny Rodgers
Administrator
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PRESIDENT’S MESSAGE

The 2019 -20 academic year was unprecedented - from the
shift to online teaching and learning when the COVID-19
pandemic was declared, to taking significant steps towards our
transformation to a polytechnic university. Throughout all this
change | have been continually humbled by and proud of the
adaptability, flexibility and resiliency of both our students and
the College team.

The College team has worked hard to support the NWT response
to the pandemic, including supporting the manufacturing market
of personal protective equipment, volunteering to support
emergency response, contributing to clinical experience on the
front line where it was needed most, providing College facilities
to support isolation needs, and working with school authorities
to provide access for JK- 12 classes to use College facilities.

Our students successfully transitioned to online learning and
completed their coursework despite the interruption of moving
to a completely different delivery model. That kind of resiliency
bodes well for the future of those students who have graduated
and for success in their new careers. Some of our students
chose to take a step back during the pandemic and we will
continue to support their re-entry into our post-secondary
institution when they are ready.

The academic year was one of planning for the future and the
establishment of transformation working groups, made up

of College employees, has ensured that transformation to a
polytechnic university has stayed on track.

In summary, it has been a transformational year for the world, the
NWT, and the College. As an institution we worked hard to meet
the challenges before us. As a result, we are stronger as a team
and as an institution and | am very proud of our response.

Andy Bevan
President
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FACTS & FIGURES

STUDENTS
Number of Students by Campus

CAMPUS / YEAR 2019-20 2018-19 201718 2016-17

Full Time PartTime FullTime PartTime FullTime PartTime FullTime PartTime

Aurora 84 394 124 450 107 410 105 483
Thebacha 161 494 161 669 217 610 164 765

Yellowknife North Slave

Full-Time Equivalent (FTE) Students by Campus

CAMPUS / YEAR 2019-20 2018-19 2017-18 2016-17
Aurora 1071 189.5 166.9 183.9
Thebacha 2091 2754 3007 3107
Yellowknife North Slave 2834 274.3 315.3 285.2
TOTAL ‘ 599.6 739.2 ‘ 782.9 ‘ 779.8

FTE Students by Program and Division

PROGRAM-DIVISION / YEAR 2019-20 2018-19 2017-18 2016-17
Continuing Education 35 79 56.4 54.8
Developmental Studies 240.2 287.2 332.8 342.9
Arts & Science 18 23.5 42 491
Business & Leadership 72.9 90.3 74.6 617
Education 43.2 56.4 427 64
Health & Human Services 131.6 1247 160 148.2

Trades, Apprenticeships and
Industrial Training

TOTAL “ 739.2 782.9 779.8
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RESEARCH

2019 Research Licences by NWT Region

B Inuvialuit 30%

B North Slave 23%

B Deh Cho 8%

B South Slave 13%

Sahtu 10%
Gwich'in 16%

2019 Research Licences by Research Category

B Physical Science 53%
M Social Sciences 22%
I Health 10%
M Contaminants 5%
[ Biology 5%
@ Engineering 4%
B Traditional Knowledge 1%

o
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COVID-19 RESPONSE

College life as we knew it changed in the spring
of 2020 when the COVID-19 pandemic was
declared.

When students departed for their reading
week on March 13, we had no idea how the
COVID-19 pandemic would alter the course

of their education. In a matter of days the
Aurora College team transitioned from
classroom-based teaching and learning to a
distance learning format for all of our full-time
certificate, diploma and degree programs.
Instructors and students rose to the challenge
resulting in graduation rates similar to a non-
pandemic year.

Here are some of the changes we made:

Programming and Student Supports

« The College team worked quickly to restructure
and move the majority of our programs to
online and distance learning. Instructors
revamped curriculum, assignments and exams
to accommodate the new format and support
students.

+ The College collaborated with Computers
for Schools/Smart Communities Society in
Yellowknife to provide computers to students
who required them to complete their online
studies.

« Instructors and the student services team
found innovative ways to stay connected
to students and support their academic,
emotional, and physical wellbeing.

Response to Community Needs

« Some student housing at our Thebacha
Campus was used to accommodate self-
isolating travelers returning to the NWT.
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+ The residence building at our Aurora Campus
was temporarily used to house Inuvik’s
Warming Centre, to assist with emergency
isolation needs of the town'’s vulnerable
population.

+ The Centre for Mine and Industry Training
building at Thebacha Campus was repurposed
as a drive-through COVID-19 testing site for the
Department of Health and Social Services.

» Bachelor of Science in Nursing medical
equipment and supplies were inventoried and
designated for health authorities if required.

+ Students in the Bachelor of Science in Nursing,
Practical Nursing, and Personal Support
Worker programs participated in the COVID-19
response through their scheduled practicums,
casual employment, or volunteer efforts.

+ Several Aurora College employees were
redeployed to other GNWT departments to
support emergency services.

Arts, Crafts, and Technology Micro-
manufacturing Centre Response

+ Supported Inuvik Robotics & Engineering Club
in the creation of face mask ear strain reliefs for
use across the NWT.

« Worked with a local business to support
the manufacturing of face shields that were
approved by the CPHO for use by front-line
medical workers.

» Continued to provide training and support to
regional artists through virtual workshops in
button-making and t-shirt design.




2019-20 HIGHLIGHTS

TRANSFORMING TO A
POLYTECHNIC UNIVERSITY

Student Information System (SIS)

A new Student Information System (SIS) was
launched in March this year - strengthening

the foundation of the College by improving
students’ educational experience and providing
data to inform decision-making as Aurora
College transforms to a polytechnic university.

The new system, PowerCampus, allows
students to access timely information about
their own academic journey, and to manage
more of their interactions with Aurora College
including: applying for programs; selecting
classes; checking marks; paying tuition and
rent; and viewing their schedule.

The report generation function of the system
will provide the College team with information
throughout the various stages of the student
lifecycle, to inform timely decision-making
which, in turn, will improve the efficiency and
effectiveness of the College and improve the
student experience.

The timeliness of the launch provided students
the ability 2019-20to manage these processes
online throughout the COVID-19 pandemic.

SIS was a collaborative project with the
Government of the Northwest Territories.

Working Groups Created

Members of the Aurora College team began
to support and guide the transformation to a
polytechnic university. Working groups were
formed to work on transformation projects
related to operations, academic program
management, accountability, and recruitment
and retention of students.

Equity, Diversity and Inclusion Strategy

Aurora College was one of 15 post-secondary
institutions to receive a Natural Sciences and
Engineering Research Council of Canada
(NSERC) Equity, Diversity and Inclusion (EDI)
Institutional Capacity-Building Grant. The
grant is to research, develop, and implement
an EDI plan for a polytechnic university and to
plan, develop, and implement a new, updated
Traditional Knowledge policy.

The project was scheduled to run January 2020
- March 2021 but has been extended to June
2021 because of delays related to COVID-19.
The funding will be instrumental in Aurora
College’s transformation to a polytechnic
university.

Strategic Plan Ground Work

A new 3-year strategic plan was underway

this year to provide focus as we transform

into a polytechnic university. The Aurora
College team and students at all campuses

and community learning centres are playing

a central role in shaping the 3-year plan. The
strategic plan set for release in the fall of 2020
was informed by engagements with several
community leaders, businesses, industry
organizations, non-governmental organizations,
affiliated academic institutions and members of
the public.

ANNUAL REPORT 2019-2020 | AURORA COLLEGE 8
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2019-20 HIGHLIGHTS

TEACHING & LEARNING

Certificate in Indigenous Language
Revitalization Pilot

Two cohorts completed the Certificate in
Indigenous Language Revitalization (CILR) pilot
program in March 2020. The program provides
a strong foundation of knowledge and the
skills to develop strategies for local language
revitalization initiatives that are culturally

appropriate and responsive to the unique needs

of each community.

Students came from a wide range of
backgrounds including community-based
language teachers, local government workers,
cultural workers, and community members
working or interested in language preservation
and revitalization initiatives. Classes were
designed for everyone from young adults to
Elders; this inter-generational aspect added
tremendous value for all.

Feedback has been overwhelmingly positive
and interest is high for the CILR program to
continue.

The Certificate in Indigenous Language
Revitalization Pilot was a joint project with

the Department of Education, Culture and
Employment’s Indigenous Languages &
Education Secretariat, the University of Victoria,
Continuing Studies, and the Department of
Linguistics, En‘owkin Centre.

Personal Support Worker Pilot Project

During the winter semester, a distance
education pilot with Personal Support Worker
courses was run in five communities. A total of
30 students consistently attended the distance
courses at the participating Community
Learning Centres. Interest remains high and
several students in the pilot have applied to the
full-time Personal Support Worker program.
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CILR student, Stacey Sundberg (left) and Indigenous
languages mentor, Alizette Lockhart (right)

Baby Friendly Initiative - A Canadian
First

Aurora College is believed to be the first
nursing school in Canada to formally
incorporate UNICEF’s and the World Health
Organization’s Baby Friendly initiative
recommendations for breastfeeding and
improved maternal health into a Bachelor of
Science in Nursing (BSN) program. These
graduates now receive special accreditation,
increasing the number of employment
opportunities at health care facilities. The
certification ensures nurses can provide women
from all walks of life the same information and
messages about breastfeeding and maternal
health.

Bachelor of Nursing Accreditation

The Bachelor of Science in Nursing program
was re-accredited for five years by the
Canadian Association of Schools of Nursing.
The quality of graduates, as noted by
stakeholders, and the satisfaction of graduates
with the program were noted by the review
team.




BSN simulation lab.

Nursing Simulation Lab Renovation

Renovations to the BSN’s Learning Resource
Centre (skills lab) were completed in the
summer of 2019. Ten stations now have hospital
beds/stretchers, equipped with simulation
control supported by Laerdal SimMan
computer software. A projection system into

a separate room maximizes learning and
debriefing with students.

Reconciliation in Education

Highlighted by keynote speaker Dr.
Niigaanwewidam Sinclair, one of the leading
voices in driving cross-Canadian conversation
about manifesting reconciliation in educational
spaces, two workshops were held for our
Community & Extensions team on the theme

of Indigenizing Education. The goal was to
provide understanding of how to indigenize and
decolonize adult education in the NWT.

Promoting Culture, Language and
Heritage in Early Learning

The Early Learning and Child Care diploma
program has a new on-the-land training
program to promote professional development
in outdoor play strategies based on northern
culture. Students attended the Arctic
Indigenous Wellness Centre monthly to
participate in traditional Indigenous healing
practices such as sharing circles, smudging,
and on-the land learning. An Elder in Residence
initiative includes monthly visits from local
Elders to speak on topics related to early
learning and child care.

Interns also attended Bushkids Camp where
they participated in an on-the-land training
program that teaches students to adapt
outdoor play to indigenous ways of knowing.
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2019-20 HIGHLIGHTS

RESEARCH

Permafrost Hub

The overall goals of the Permafrost Information
Hub are to improve collaboration and
information sharing between permafrost
researchers and northern stakeholders,
conduct northern relevant research projects,
and increase capacity for permafrost research.
Permafrost provides a foundation for northern
ecosystems, infrastructure and communities.
Permafrost conditions are inextricably linked
to climate, so information on permafrost

is increasingly critical for environmental
monitoring and research, assessing effects of
climate change and for planning and managing
resilient infrastructure and communities.

Indigenous Mapping Workshops

Aurora Research Institute (ARI) - in partnership
with the Inuvialuit Regional Corporation, the
Gwich’in Tribal Council, The Firelight Group,
ESRI Canada, Natural Resources Canada, and
Google - hosted the 2019 Indigenous Mapping
Workshop in Inuvik. Indigenous mapping is

a practice where Indigenous communities
own, control, access, and possess both

the geographic information and mapping
processes. It is rooted in Indigenous data
sovereignty. The four-day workshop, held in
Inuvik in October 2019, attracted more than
100 Western Arctic community members

to provide innovative hands-on training,

share best practices and apply geo-spatial
tools that complement community-based
monitoring activities. The workshop increased
Northern capacity and empowered northern
communities to inform evidence-based
decision making.
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Western Arctic Research Centre Permafrost
Specialist, Alice Wilson, drills permafrost cores to
gather data to support climate change research

Research by the Numbers

Aurora Research Institute facilities support
researchers across the NWT. In 2019-20,
Western Arctic Research Centre (WARC)
provided 2,502 days of accommodation,

381 days of short-term facility use, and 426
days of long-term facility use. The WARC

is a partner in the International Network for
Terrestrial Monitoring in the Arctic (INTERACT),
a circumpolar network of field site leaders who
work cooperatively to improve environmental
research and monitoring efforts at Arctic field
stations.




Study to Reduce Deaths Due to
Domestic Violence

Dr. Pertice

Moffitt (left),
Aurora Research
Institute’s Manager
of Health Research
Programs, is a
co-investigator
and Pan- Territorial
Coordinator of

the Canadian
Domestic
Homicide Prevention Initiative for Vulnerable
Populations (www.cdhpi.ca).

This work is supported by the Status of Women
Council of the NWT and the YWCA NWT. The
study is focused on one or more of these four
groups - Indigenous Peoples; immigrants and/
or refugees; people living in rural, remote, and/
or northern communities; and children exposed
to domestic violence or parents/caregivers

of children killed in the context of domestic
violence.

To help reduce domestic homicides,
researchers plan to interview 200 survivors

of severe domestic violence, as well as family
members and friends who have lost someone
to domestic homicide between 2006 and 2016,
for which there are no current or pending court
or coroner investigations. The research team,
funded by the Social Sciences and Humanities
Research Council’s (SSHRC) Partnership
Development Grant program, is trying to
reduce these deaths through research, broader
public awareness, and professional training.
This research study will offer a perspective on
behalf of victims and survivors of domestic
violence. The team is led by University of
Guelph sociology professor Dr. Myrna Dawson
and Western University education professor Dr.
Peter Jaffe; the study has been approved by the
University of Guelph and Western University
Research Ethics Boards.

STEM Outreach

Western Arctic Research Centre (WARC)
offered 135 science, technology, engineering
and mathematics (STEM) outreach events,
reaching more than 2,400 northern youth and
residents in the Beaufort Delta. These included:
65 STEM outreach visits to school classes

with 1,160 student participants; six teacher
outreach events with 67 educator participants;
dozens of one-on-one consultations regarding
STEM instruction; 50 STEM outreach events
for community groups and public events with
874 participants; 14 public research talks, with
18 researchers sharing their work and 154
participants; as well as dozens of research
facility tours highlighting ARI’s role in northern
research with an estimated 150 participants.

South Slave Research Centre offered 26 STEM
outreach events, reaching 566 northern youth
and residents. These included nine STEM
outreach visits to school classes across the
South Slave with 151 student participants;
seven teacher outreach events with 32
educator participants; several one-on-one

and small group consultations regarding

STEM instruction; 11 STEM outreach events for
community groups and large public events with
218 participants; three public research talks
with 63 participants at the events; and seven
remote workshops delivered in both Fort Smith
and Hay River reaching 124 youth, teachers and
families.

- _I-_

Aurora College continues to support STEM outreach
including programming, robotics, and electronics
using mBots.
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2019-20 HIGHLIGHTS

ﬁ

STUDENT SUCCESS

Hotii Ts'eeda Studentship Awards

Edets’seehdza Studentships were awarded to
third-year Aurora College Bachelor of Science
in Nursing students Erica Abel and Marisa
McArthur, both residents of Yellowknife. Each
Edets’'seehdza Studentship is a $20,000
stipend that supports a returning Aurora
College student to be involved in health
research during their studies.

The Edets’'seehdza Studentship award is
funded by Hotii ts’eeda, and provided through
a partnership between Hotli ts'eeda and
Aurora College/Aurora Research Institute. Hotii
ts'eeda is funded by the Canadian Institutes
for Health Research (CIHR) and is a research
support unit hosted by the Ttjcho Government.
Edets’'seehdza (eh-DEY-tsay-zah) means
“stepping forward to challenge yourself” in the
Thcholanguage.

The Edets’'seehdza Studentship supports
the two nursing students to be meaningfully
involved in health and wellness research in
the NWT. The studentships are intended to
foster Northerners’ skills as researchers and
health professionals to contribute to NWT
health research. The opportunity to engage
in health-related research while pursuing
studies provides Aurora College students a
rich opportunity to anchor learning in Northern
communities.

Abel is a proud member of the Yellowknives
Dene First Nation (YKDFN) who plans “to

aid those who require medical assistance,

and to possess both sides of the modern

and traditional teachings in healing” while
maintaining her Northern roots. She says that it
is important to work in the areas of “traditional
teachings, demonstrating respect, and passing
knowledge to the next generation.”
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McArthur has an appreciation for how “locally-
driven Indigenous health research has the
power to cultivate meaningful change in the
communities in which we live.” She has an
interest in social epidemiology and believes
strongly in the role people can play in
facilitating meaningful change through health
research in the NWT.

Both Abel and McArthur are working with
Aurora Research Institute Manager of Health
Research Programs Dr. Pertice Moffitt. Moffitt
is part of a team that recently received funding
from the Canadian Institutes of Health Research
for the project “Welcoming the Sacred Spirit”,

a three-year collaborative project looking at
Indigenous maternal health care in Canada.

Aurora College Student highlighted
in Maclean's Colleges Guidebook

MACLEANS
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A Student’s Journey—
From Fort Good Hope to Kenya

Encouraging learners to ladder their
educational journeys - building upon each
success - has been a hallmark of Aurora
College since its inception. Alumnus Blake
Gardebois of Fort Good Hope is a shining
example of the value of this approach.
Gardebois is a motivated, determined learner
and with supports offered by the Aurora
College team was ready for success. One of
his instructors says that “as a learner, Blake is a
teacher’s dream”.

Gardebois began his Aurora College journey at
the Community Learning Centre in Fort Good
Hope, where he took Adult Literacy and Basic
Education (ALBE) courses. With encouragement
from the Community Adult Educator he

gained the prerequisites for the Occupations
and College Access Program (OCAP) at our
Thebacha Campus.

Moving from Fort Good Hope (pop. 500) to Fort
Smith (pop. 2,500) was a new challenge and

Blake Gardebois

during his second year on campus, Gardebois
found his stride academically.

Gardebois was chosen from a national
competition to participate in a four-month
internship program in Kenya, Africa. As a
participant in the International Aboriginal
Youth Internships (IAYIl) program he assisted
with programs related to clean water and
environmental conservation, as well as
community sustainability.

Now back in Canada, Gardebois continues on
his educational journey, and is set to complete
his Office Administration Diploma in April 2021.

Jane Glassco Fellowship Recipients

Two Aurora College students/alumni were
named to the list of 2019-20 Jane Glassco
Northern Fellowships. Ashely Okrainec and
Alyssa Carpenter were recognized. The
fellowships link young northerners with support
to build their own futures and amplify their
voices on public policy issues.
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2019-20 HIGHLIGHTS
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PARTNERSHIPS

Programming partnerships with
Indigenous Governments

Aurora College works closely with various
Indigenous governments, communities, and
organizations to deliver programming in
response to local and regional needs.

« In the spring of 2020, three students
completed Practical Nursing Diplomas at
Aurora Campus in Inuvik, offered in partnership
with the Inuvialuit Regional Corporation (IRC).

« The Thcho Government and Aurora College
collaborated to deliver the Camp Cook
program for Tticho residents in the fall of 2019.

Northern Leadership Development
Program (NLDP)

2019-20 saw the largest NLDP cohort since the
program began in 2011, with 24 participants.
Employers involved included Dominion
Diamond Mines, Diavik Diamond Mines,
DeBeers Group, Deton’Cho Corporation,
Yellowknives Dene First Nation and the Ttjcho
Government. COVID-19 interrupted the
program and the remaining modules will be
delivered by distance in fall 2020.
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Grants to aid climate change
and wind power research

Two grants were received in 2019-20
supporting the use of light detection and
ranging (LiDAR) technology. The first was an
Applied Research Tools and Instruments grant
worth $150,000 through the Natural Sciences
and Engineering Research Council of Canada’s
(NSERC) College and Community Innovation
Program. The grant supports the purchase of
research equipment for the Application of UAV
LiDAR Systems to the Monitoring and Mapping
of the Effects of Climate-Driven Changes

on Western Arctic Communities project.
Equipment purchased included an unmanned
aerial vehicle (UAV) and a LiDAR system to
support the investigation, mapping, recording
and monitoring of the effects of climate-
driven changes on northern communities.
Used together, the UAV and LiDAR system is a
geomatics tool that has multiple applications,
including the production of high-resolution 3D
maps of urban and remote areas, measuring
snow depth, monitoring permafrost thaw,
measuring ice thickness, and monitoring ice
road maintenance.

The second grant was $170,375 through the
Canada Foundation for Innovation’s College-
Industry Innovation Fund, to conduct research
using a LIiDAR wind monitoring unit. LiDAR
technology is ideal for use in remote locations
as it is mobile and can be deployed more
quickly and at less cost than traditional wind
towers that are used in wind assessment
studies. These investments will help further
understanding of the benefits of using LiDAR
technology in remote and northern conditions.




2019-20 HIGHLIGHTS

AURORA COLLEGE TEAM

Erika Hille

Dr. Kathie Pender, left, Dr. Kerry
Lynn Durnford, right, at Western
University

Polar Northern Resident Scholarship

Erika Hille, left, special projects coordinator and librarian at
Aurora Research Institute, was awarded a POLAR Northern
Resident Scholarship by the Association of Canadian Universities
of Northern Studies (ACUNS) for her PhD research project,
entitled “The geochemical responses of Arctic freshwater
systems to regional variability in permafrost thaw across the
Canadian Arctic”. Scholarship recipients must demonstrate the
benefits of their proposed research, considerable commitment
to the North and northern studies, and community outreach in
combination with a strong academic record, written application,
and references.

Advanced Degree and Post-graduate Credentials

Professional development is a key component of any post-
secondary institution. The following members of the Aurora
College team recently earned advanced degrees and credentials:

Dr. Sheila Cruz, Instructor, BSN: Doctorate of Nursing Practice,
Loma Linda University

Dr. Kerry Lynn Durnford, Senior Instructor, BSN: Doctorate of
Educational Leadership, Western University

Dr. Betty Ann Marriott, Instructor, BSN: Master of Nursing-Nurse
Practitioner, Athabasca University

Dr. Kathie Pender, Instructor, BSN: Doctorate of Educational
Leadership, Western University

Gloria Bott, Instructor, BSN: National certification as Nurse
Educator, Canadian Association of Schools of Nursing.

Bev Hussey, Developmental Studies Instructor: Master of Science
in Biology, University of New Brunswick

Tammy Soanes-White, Instructor, Business Administration:
Master of Business Administration, University of Alberta

Jessica Dell, Developmental Studies Instructor: Adult and
Community Education Certificate, University of Calgary

Melanie Adams, Librarian/Student Success Coordinator: Library
and Information Technician Diploma, Mohawk College.
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2019-20 HIGHLIGHTS

FINANCES AT A GLANCE

REVENUE
B Government base 60.7%
B Other GNWT 8.2%
M Government of Canada 7.9%
M Other 3rd party 4.6%
Tuition fees 3.3%
M Room and board 2.0%
Recoveries and other 1.9%
M Interest income 0.7%

B Services provided without charge 10.8%

EXPENDITURES
Financial and accounting services 3.7%
W Pooled services 14.2%
M Student services 21.3%
B Education and Training 32.4%
B Community and Extensions 19.2%
Aurora Research Institute 9.2%
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AURORA COLLEGE

AUDITED FINANCIAL
STATEMENTS

AS OF JUNE 30, 2020
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AURORA COLLEGE
MANAGEMENT'S RESPONSIBILITY FOR FINANCIAL REPORTING

The financial statements of the Aurora College (the "College”) and all information in this
annual report are the responsibility of the College’s management and have been reviewed
and approved by the Public Administrator. The financial statements have been prepared
in accordance with Canadian public sector accounting standards and include some
amounts that are necessarily based on management's best estimates and judgment.
Financial information presented elsewhere in the annual report is consistent with that
contained in the financial statements.

In discharging its responsibility for financial reporting, management maintains and relies
on financial and management control systems and practices which are designed o
provide reasonable assurance that transactions are authorized and recorded, proper
records are maintained, assels are safeguarded, and the College complies with
applicable laws. Thase controls and practices ensure the orderly conduct of business, the
timely preparation of reliable financial information and adherence lo the College's
statutory requirements and policies.

The Public Administrator is responsible for ensuring that management fulfills its
responsibilities for financial reporting and internal control, The Public Administrator meets
regularly with management and the external auditors. The external auditors also have full
and free access to the Public Administrator.

The College’'s external auditor, the Auditor General of Canada, audits the financial
statements and issues her reporl thereon 1o the Minister of Education, Culture and

Employment.
Y ) /.
( C. St
_:{- __.‘.-.H.
Andy Bevan Celestine Starling
President Director of Finance/Chief Financial Officer

Fort Smith, Canada
Movermber 28, 2020
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Office of the Bureau ou
Auditor General  vérificatewr général
of Canada du Canada

INDEPENDENT AUDITOR'S REPORT

To the Minsler of Education, Cathere and Eroploppment

Report on the Aaxdit of the Financial Statements
i

We have sudiied the financal sislemanis of Auroma Callege [(The Coleqe), which comprise

the siatemant of mancal poziion 53 st 1 June AT, and the statemaent of pperalions and
accurmuialed uaphre, slaiement of change in net inancial axszets and sleiement of cash Tow
for the year then ended, and nale= La the financial strlements, incuding & summay of
significant scenunting palices.

In our apirkm, the eccompanyindg inancal sistemants present feirly, n Bl malenial respeds, the
fnancal position of the Colleqe 58 st H June XEX], and the resual= of = oparslions, changes in

itz ned financial azzets, and s cash Mows kv e year then ended n accordance with Cansdian
public zedor accounting slandands

Basis for Opinian

We conducied our saadit in accondance with Canadian genemily scoepied adiing siandsms. Our
respesibilies under those sinndads anre furdher described in the Aodfor's Responobities fnr
the Awdd of the Fnanca! Sieiemerds sedion of our report. We ane independant of the Callege:

in accondance with the ethical requirements that ae relevant to owr sudil of the financial
statemeniz m Canads, and we have fulilled our other ethical reepormibiities n sccodance

with theze equrement=. We beleve that the sudi evidence we have pblsined i sufficiert

and appropisie o provide a8 bagix for our opinn.

Ohiter rfoerrasicon:

Management i responsible for The other miamation. The alher informalion compriaes the
mmiormatian inchaded i the annual repart, but does not ncude the financal sistemnans and
Dur Budinrs. negxoit Hhenean.

Our apinion on the financisl sleiements does not cover the odher informalion and we da not
expire=s amy foim of easumnce conchsinn theremn.

In connechian with our audit of the nencial siesiements, our responaibilily 2 Lo resd e olher
miormatian and, n dong 20, consider whether the ather mformation B malenslly noonsisient
with the fmandal sialenaniz ar pur imowiedge ariained in e audit, or chhenmise appears Lo
be malensly mestsled. F, based on the work we hesve perfiommed, we conchude that there B 8
makrial mesaiemant of this ather information, we ae requred bo repot that fad We heve
nothang bo repxet in this reqend.
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-2
Resporsisites of Wenspemerk ard Those Charped with Govermenoe for e Fnancial
Siafements

Mansgament iz responaible for the preparstion and far prezaniation of the financal aisiements

in accordance with Cansdian puldlic sedar sccounting standams, and for 2uch memal contml 22
management delemines B neceasary o ensble the preparstion of mancal slskements hat ae

free from matcrial mesisiemant, whether cue ba faud or amor.

In prepaxing the fimandasl sialements, management B esponsible for aaseasing he College's
abiity ip conliinue B8 8 qoing concem, disciosing, 82 applicable, matiers relsied o going concem
and uzing the gaing concen bagie of eccoaring uniess management cther mendz o liquidsle
the Callege or o cesse operalions, of hez na realslic alemaine but o da so.

These chamed with govemance ane responsible for overseann e College'’s financal reparting
PIOCEss.

Audinr's Responsibibtes or the Anod of the FAnancil Siafemenis

Our apecives are Lo oblain resannsble assurance about whethaer the financial slatemanis

Bs & whole anz firee fiom materal misstsiement, whether due o frud or emor, and 1o Bsue

an sudior's report thel mcudes our opnkm. Regsanable axsumnce i 8 high levd of sssursEnce,
bul iz ki & quamnies That an sudil conducied in accodance with Cansckan qencrally accepled
auxliting siandads will shsays delect B material mssiatement when i exisls. Meslskements can
arae from fraud or emor and are corsidered makerial if, indvalusly or in the agqreqaie, they
culd ressonably be expecied ta influence The ecanamic decsons of users lsken on the

bask of these financal siatemeanis

As part of an sudi in accondance with Canadisn genemly acceplted andiling siandands, we
exacse pofesaknal judgmaent amd msinan podessional skeplicam fwoughout the sudil
We alan:

s |deniy and aezess the eka of makensl messiement of the financial galements, whether
due ba irsud or ermor, desagn ad perfonm audit procedures reEporsie o those nsk=, and
pbian axil evalence thal & sufficient and spproprigke i provide B baaiz for our opmon.
The risk of e detecting & materisl msslisiement resulting from frud B higher Than for
prre resullingg from emor, &= fraud may vobve collsion, famery, nienbional omBsions,
mzrepresaniationz, or the ovemide of memal contml.

s Diotain an underzianding of nlansl caniml relevant to the apdit n oder o desagn

Lt procedunes thal are approgeiaie n e dreumsiances, but not for the purpose
of expressing an opiion an he sffectiveness of the Callege's inteamal contml.

=  Bwlugie the sppropriaieness of sccounting polices used and the esxonablencas
of accounting extimaies and relsted dedosures made by manspement

» Conchude an the appeoprisieness of manscgement's wuzae ol e going concem basis of
eccourTing and, based on the audil evidence abtaned, whether 8 malenisl uncerkanly
ez relgied o events ar conditions thal may cext sigrificant doulnt on the Callege™
abiily io conimue B8 8 qoing cancem. iF we condude that 8 malerial unceriainty exdnd=,
we Bre required o dew attenbion n our sudilor's report o the releied disdosues n the
Tmancal siatenanis ar, if auch dedosures e nadequale, bo modify our ppinian. Owr
cancisions ae exed an the audil evidence obiained up bo the date of our audkee’s
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report. However, fulue events or condiliona may cause he Coleqe ta cease In
caniinue B2 3 QDING CORCET.

»  Bwmlugie the ovemml presentsion, stiuchae and content of the financal sislemens,
inchuding he dadosures, and whether the imancsl gtelements represont e underiying
ranssdions and evariz n 8 mamner that achieves fair presentstion.

L TES srrs i, -l Harsm ey e o s e e s el ey s—————— E T
T LAE INITHNTAle WS R T W Lt '-IIJI L L IEFI-III._I TR I...II:I II_.IHH |

planned scope and timing of the st snd sghcant sudi fndings, nﬂ.ﬁ‘gﬂum;lﬁmm
deficences n nmiemal comnol that we denify dung our sadl

Report on Complance with Speched Auatharilies
i

In conpmnciocn with the sxdt of the Inencial ststement=s, we have sadied iesachors of Aumorms
Colege coming o our nalice for compiiance with apecihed autharities. The apeciied autharities
against whach complisnce was auriied are the Fnencal Adminsirabon Act of e Norlineest
Temnnes aml requistors, the Avrora Colepe Ard and requiations, and the Iony-lews of

Ao College.

In ouwr opErean, the rersechions of Aumom Colleqge thal came Lo our nolice during the st of

the fnancial staiements have complied, n 8l makensl especks with the speched authonlies
refemed o sbove. Furlher, 22 requined by the Aservs Coflege Act, we report thal, in our ppinian,
the sccounting prindplez i Canacian public 2ecior accounting aitandamds hawve been applied on
B basr conziatent with that of the preceding year. In sddilion, i owr opinian, proper booke: of
gccouatt heve been kept by Aurom Colleqe and the financial slaiement= are n agreement
therewith.

Responohifics of Manapemeryt for Comphance wilth Specied Audfhorihies

Management E reaponsible for Aunom Colleqe's compkance with the spedhed authoriies named
abowe, and for z2udh nlamal caniml B managemant determines = necessarry ta enable Aumom
Colege o compily with the specihied mihonities.

Our amdi responsibiilies indude planning and pafaming procedunss o provide an audi apinion

and reparting on whather e imreaciionrs coming ioour nolice curing the axdt of the inancial
giatemeniz are n complisnce with the speciied authorties refemed o sbove.

Lo Do

Lana Dar, CPA, TA
Princical
for the Audditor Geneml of Canada

Vancaner, Canads
26 November AL

ANNUAL REPORT 20192020 | AURORACOLLEGE 22




ﬁ

AURORA COLLEGE
STATEMENT OF FINANCIAL POSITION
as at June 30, 2020
{in thousands of dollars)

2020 2019

Financial assets
Cash 22702 % 19,081
Accounts receivable (Note 3) 1,940 2,528

24,642 _ 21,589

Liabilities
Accounts payable and accrued liabilities 1,329 1,883
Payroll liabilities 2,084 2,114
Deferred revenue 1,748 1.986
Due to the Government of the
Northwest Territories {Mote 9) 6,129 3,106
Employee future benefits {Note 4) 1,505 1,602
Professional development fund (Note 5) 2,344 2,209
JA5138 12,910
Nat financial assets 8503 _ 8,679
Non-financial assets
Prapaid expenses 365 360
Tangible capital assets (Note &) 6,268 6,232
— 6633 _ 6612
Accumulated surplus (Mote 7) £§16136 $15291

Commitments and contractual rights (Motes 11 and 12)

The accompanying notes and schedule are an integral part of the financial statemeants.

Approved by
%%' an N,

Denny Rodgers Andy Bevan
Public Administrator President
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AURQRA COLIL FGE
STATEMENT OF OPERATHINS AND ACCURILATED SURPLLUS
for the year ended June 30, 2000

(in thousands of dollars)
20H) 2019
Budpet Achual Achual
REvemes
Govermmert comtribuions (Moke 8) 31099 $31.099 231,618
Project mcome
Govemmemnt of the Northwest Temionies 4 3 4 36 4373
Govermment of Canada 3454 4 153 2481
Oy Third paaty contributions 3,559 2408 2479
WM SOUITE IevVermes
Tuition fees 142 1,723 20
Room and board 1,161 1065 1306
Recoveries and other 41 93 or?
interest income 9h 8z a7
Senices provided wilhout chamge (Mole 10) 5007 5.1 5592
2752 a2 742 21,608
Expenses
Finamdal and accounting services 213 1916 1,938
Popled senices T rar 7361 6,130
Student serices 10282 11,042 10,014
Educalon and mining 19,795 16 626 17 508
Commmity and exliensions 11,150 DoO54 0 8RO
Aumra Research Insiuie 4 527 4 798 3,525
85,652 51 B9r7 49 505
Annual surplus {(deficil) {2.900) 25 1,203
Acoomulaied surpies & beginning of year 15.2M1 15221 13,488
e P Qg e T S 4 TaAs d1E [ o =1 ] |
.l'll-‘l-l.-l-.ll'lill.l:ll-a'llll-l-.la'llll:l-.lul _"E'l- 'lﬂl - 0 I Tr -.l::ll

The accompamying noles and schedule are an imtegral part of the mancial slelements.
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AURORA COLI FGE

STATEMENT OF CHANGE IN NET FINANCIAL ASSETS
for the year ended June 3, 20000

{in thowsands of dollars)
220 A9
Budget Actual Actual
Annual surplius (dehicil) 52 900) 3 BA5 51,803
Acquisition of angble capital assels - (1.2497) {2172}
Amaordization of angible capital assels 463 1261 983
453 36) (1,185
(Increase) decrease in pepad expenses - 15 [T 4 ) ]
increase n net fmancial assels 173 a24 hbd
Net Tancisl axsets at beginning of year B&2 8,679 8115
Met financisl axseis at end of year % B.852 $9.513 $8.670

The accompamyng noles and schedule are an imegral part of the fmancial stalements.

N\ 25  AURORACOLLEGE | ANNUAL REPORT 2019-20

\




AURORA COLI FGFE

STATEMENT OF CASH FLOW
for the year ended June 30, 20000
(in thowsands of dollars)
220 2019

Dperatay fransachions
Cash received iom:

Governmment of the Norlwest Territories %37,0B3 535,751

Students and other thind parties 6,376 6,942

Govermment of Canada 3541 33649

interest a2 a7
Cash paid fomfta:

Compensaiion and bencdits {29,050) (27.973)

Suppliers {13,51B) {13,2493)
Cash provided by operating fransactions 4 814 5193
CopEsl ransachions

Acqusition of tangible capital assels {1.173) (2172
Cash med for capital transachions 1.173) 4172}
increase n cash 3641 301
Cash at begamning of year 19 (61 16,040
Cash at end of year ﬂiiﬂﬂ H!EH

The accompamying nokes and schedule are an megral part of the imancial slements.
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FAumorA College
Moiesx o the Anancial Stslemenis
Jume 30, 2

1. AUTHORITY AND MANDATE
a)] Auithority and purpose

Aurnra College ("Collepe™) was established under the Avrora Codfenpe Act amd is named
a5 4 Emional corporaiion wnder the Anancial Admiasiaionr A of the Nodhwest
Temitories. The College is exemg fiom ncome taes.

The College is 3 mulicanpus n&iution desgned to powvide a wide vanety of
educational services to actht leamers of the Norttwest Temitories (NWT). The programs
are diecied specifically to the northem emdamonment and the needs of ndiadual
northemers, the workforce and norhemn communiies. To accomplsh this, courses and
senvices ae delivered at campuses and communities hmughout e NWT. Though the
wink of the Aurcia Research insliluie, e College s also responsise for research
activities in e NWT.

b} Coniributions from the Governmend of the Nortivwest Temilones

The Collepe receives monthly contributions from the Goverment of the Norlimeest
Temitones ("Govemment) based on approprialions conssient with e Governmment's
Mamn Estimaies and adjusied for supplementary appmopriaions. The conirbutions ae
to be wliz=d or he adminsiaion and delivery of the College’s adult and post-
seconday education pmograns o the NWT. The Collenge B allowed 1o etam all
surpluses and is responsible for all deficils.

The Colepe is economicaly dependent upon the comribblons received from the
Governmernt for its ongoing operations.

4. SIGMIFICANT ACCOLNTING POLKCIES

The mancial sialements have been prepared by management n accordance with
Canarian pubic sedor accouniing standards (PSAS™).

The following is 4 summany of e significat accounting policies.

a] Heasurement inceriaty

The preparation of inancial stalements in accordance with PSAS requines he College
to make estiimales and assumphons that affect the amounts of asscis. Eabilities,
revenues and expenses reporied n the fmandal siatements. By ther nature, these

esiimaies ae subjed b measrement nceranty. The effect on the finandal
siatements of changes D such eslimates and assumpions o fubre peniods could be
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Aawrora Colleqe
MNotex to the Anancial Stsemenis
Jume 30, 2020

a) Measurement incertamnty {contimed)

simificamt, althoagh, at the time of prepaalion of these siElEments, the College
beleves the estimales and assumplions to be reasonable. Some of The more sqnificant
management estimales relate I the allowance for doubtfid accounts, empleee fubme

benciits, anorization, and revenue accrials.

b} Cash

Cash 5 comgrised of bank account balances, net of oulstanding cheques.

c] Tangible capital asscls

Tangie capital assets fansfemed to the College when it was established were
recorded at ther estimaled Rir market vae. Subsequent acqusitions ame ecorded at

cost Tangihle capital assois ae anorlired over their esimated remaining usefid Fves
an A siraightine basis at the following annual rates:

Maobie equipment 30 X)) years
Buiding additions and renovations Ml vears

Fumiture and equipment 2 0 10 years
Leasehold improvements lesser of useful e or lease 2m (3 1o 12 years)

d} Employee fulmre beneftis
i} Pension benchis

All eligible employees parlicipale i e Public Service Pension Flan {the "Planm™)
atmnisiened by the Govermment of Canada The College's contribuions neliect the full
cost as employer. This amout s cumentty based on a mullgle of an emploee's
required conlibutions and may dange over fime depending on the experience of the
Flan. The College™ comribolons are expensed during the year in which the seraces
are rendered and represent e Dkl penrsion obligation of the Callege. The College is
not required inder present legisiation o make conibutions with respect to acluaial
defidences of the Plan.
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Awrora College
MNotex o the Anancial Ststements
Jumne 30, A0

Z. SIGNIFICANT ACCOLNTING POLKCIES [contimued)
d} Employee uhre benefils [combinued)
if} Severance, removal and compensaied ahaences

Under the terms and condons of employment, emgloyees may eam non-penson
benadits for resignation, etrement and removal costs. Eligible emmployees eam benells
based on years of sendce ID a maximum enlliement based on enms of employment

Elighbiity is based on variely of Bdors nciuding place of hire, dale employment
commenced, and reason ior termination_ Benedit endiiements are paid upon resignation,
reiement or death of an employes. Termmination benefits are also recorded when
employess ame ideniified for lay-off. Compensaied absences inciude sick, spedal
paemtal and matemity leave. Accumulating non—westing sick and spedal leave ae
recognized N e perind e employes pivides senvice, whereas parental and
matemity leave ae event driven and are recognized when e leave cOmmences. An
acluaial valuaion of the cost of these benafils {except matlemity and paental leawe)
has been prepared wsing data provided by management and assumations based on
management's best estimales

e] Govermineni conlrbulions

Government comribolons ae ecognised as evenue when the funding is authonzed
and all elighiity criteria are met, except I the exdent that inding Hipulations give rise
1o an aobligalon that meets e definition of a Ehility.

The College receives its appropriaons on 3 monthly bass from the Govermment of the
Northwest Temiones, as the College has a differert fiscal year. These contributions am
recognized as evenue n the penod in which the iunding relaies once all eligbiity
criteria hanve been met and & has been aathorized.

T} Own SDANCE FEVENLCS

Tuition fees, room and board, and recovenes and olher are reported as revenue at the
lime the sevices are subsinkally provided, or the producs are delivered . Tuilion lees
received n advance of courses being delivered are defermed and recognized when the
Ccoinses ae delivened .

interest inocome & recognized on an accnial basis.
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FAuamrora College
Notex (o the Anancial Sisements
Jume 30, 20

4. SIGNIFICANT ACCOLUNTING POLICIES [contimued)
g} Project moome e defermed revenue

The College provides education and escarch senaces ID private companies, iederal
and territonial government depariments, agendes, and corpaEtions thmough comraciual
amangements. Paymenis received under hese contracts for which the development
and delvery of corses and projects are not compleled ae recoded as defemed
revenue LIl compledion in accomdance with e sipulalions of these agreements.

Revenue fiomm federal and femiriad govermment depariments, agencies and
corporations is recormded once the elighlily ofera are mel, the payments ae
autharized, exceplt to the exient that funding Sipulations give rise to an obligation that
meels the defnition of a Eablity-

h} Coniract services

Conract sevices aoqumed by the Colleqe include pmiing senaces, fond serace
contracts, nsinclon comracts, leases and enEl agresments. These amounts ae
recognized a5 expenses n the year he services ame rendered.

i} Comiingent liabidiles

A conimgenit Babilily is a poleniial iabhilly which may become an aciual liabdity wien
ane or more fulure evenls acour or fal to ocour. To the exient that the fulure event is
likely ID ocour or @il to ocour, and a reasonable eslimate of e loss can be made, an
estiimaied §abily s acowed and an expense mrecorded. I the Bkelhood is not
delenmmnable or an amounnt cannol be Eeasonably esiEmated, the conlngency 15
disclesed in e nates o he Inandal siaiements.

1} Prepaid expenses

Prepaid expenses are chamed to expense over the year e services ane rendered.

k] Finds and reserves

Ceriain amnounts, as appioved by the Public AdminEsaior, ame set aside 3s eserves n

accurmilated surplus for fuhe operating and capial porposes. Transiers to and from
fundds and resenes are recomed when approved.
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Aamora College
Motz (o the Anancial Stslements
Jumne 30, 0

2. SIGMIFICANT ACCOUNTING POLICIES [conlimued)
I} Fmancial msinmments

Finandal insinmmenis ae idenlified by mandal asset and financial Bahilly
classlcaiions.

The College's Imandal assels indude cash and acoounts receivable which ae bolh
meased at cost Financial Bhbllities include accounis payable and accroed Fabilies,
paymll liahilties, doe to Governmment of e Nofllwest Temiones and proessonal
developrment knd which are all measured at cost.

All financial assels are tesied anualy kor mpamment. When financial asseis are
impaired, Impamment psses are recorded in the Shiement of Cperalions and
Accumuiated Surphes. The allowanece for doublinl acoounts s based on management's
best estimale of probable losses. The alowance B calculated based on a percentage
of spediic aged receivables where management believes an mmpamment has ocommed.
The allowawe & shown as 4 meduclion o accounts recenvable. Management
recommanends write-offs of sindent accounts hat ae deemed uncolieclhle.  Student and
aiher eceivable wille-offs ae submitied to e Public Adminisirator or appoval

m) Busdgpet

Canadian public sector accounling standarids require a govermment oiganizalion o
presont N iis Inandial siElements a companison of the esulls of operations and
changes I nef fmancial assels for he pernod with those ongnally planned. The
budgeied iques epesent the College's onginal Escal plan or e year approved by
the College's Pubic Acministaior and do not reflect any subsequent adjusiments made
duriryg the cowrse of the year.

n} Relsted party iransachons

Canadian public sector acconnting standamds requie a govemment oanizalon o
disdose mlated party and llhr—mhtytmnsactums_TrEEdlegeumlabdhal

planning, drecling and commling the achvilies of the Cdlege. Relaled parly
Transactions other than mer-enlilty fransacions ae recorded at the exchange amownt

imer-entity transactions are transactions between commonly comtrolled entities. Inter-
entity mansactions ae recomied on 4 goss basis and ae measued at the camying
amantt, exce for the following: when inler-enlily tmnsaction are undertaken on sSimilar
terms and condiions o hose adopied if the enlities were dealing at arm's length, or
where costs provided are riecovensd | they are measured at the excdhange amount
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4. SIGNEFICANT ACCOUNTING POILKCIES [conlmmued)
n} Reisted party iransachions {Conlimed)

The Collepe ereives cerlan services povided by the Govermment wilhout chame
(Mot 10). The Governments cost for these services, measured at the camying amoant
dare recognized as an expense wilh an offselting credt to Sendces provided without
chage revermes n order o reflect the cost of the College’s operations n is Enandal
statements.

3. ACCOUNTS RECEIVABL E

MiZ0 2019
(in thoasands)

Accounis

Recenrable ABDwWance MNel Net
Govermmnent of the
Morthwest Temmfionies % a2 ¥ Q - Ha2 $ 1318
Government of Canada 91 0 601 449
Oy 642 145 497 Fi. |
Shudents 202 102 154) 41

A_2JBf & _g4f R 10 2 258
4. ENIPLOYFF FUTURE BENEFITS

a) Penasxmn benchis

The Coliege and all eligible emmployees confribele Io e Public Sendce Pension Plan
(the "Plan®), a mulliermployer contribubny delined benefit plan established Twough
legsialon and sponsored by the Government of Canada. Contributions are required by
both the employees and the College. The President of the Treasry Board of Canada
sels the required employer confribalons based on 2 multiple of the employees” reqared
coniribution. The general coniribution effective at year end was 5101 {210 - 51 (1} or
every dollar confributed by e employee, and $3.80 (18 - 53,79} or every dollar
confributed by the employee or the partion of he employes’s salay abowve 31731000
(2015 - 51659 00N}

The public service penson plan was amended dring 2012 which raised the nomnal
relimment ape and cither age elaled thresholds om age 850 o age 65 or new
members janming the plan on or afler January 1, 2113 For members with star daies
befomre January 1_ 2013, he nomal relirement age remains 60 For new employees who
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4. ENPLOYEE FUTURE BENEFITS {conimued)

a) Pension benchils [continued)

are parbcipaling in e Flan on or after JJamary 1, 113, the College comriboies $1_.00
(219 - ¥1.00) for every dollar conlributed by the emplpee, and 53 B0 (X0 - $3.79)

for every dollar confriboied by the amployee for the porlion of the emgloyee™s salary
above $173,000 {2019 - $169, ).

The College's and employees’ coniribulions o the Plan for the year were as follows:

2020 219
{in thousands)

College's conlributions $2135 $ 2099

Employees” contribulons 21X 2 [OB8

24235 24187

b} Severance, removal and compensaied ahsences

The Colege provides severance {esignation and refirement), emoval and
compensaied absence (sick, specal, matemity and parental leave) Benalils D #s
employess_ The benefit plans are not pre-funded and thus havwe no assets, esullingin a
plan defick equal o the acowed benefit chigalion.

Severance benefis are paid to the College’s employess based on the type of
terminalon (e.g. resignalion verss eliement) and approphiate combnations that
inchude inputs such as when he employes was hined, the rale of pay, the number of
years of corinuous emgloyment and age and The benefit is subject Io maxanum beneist
Iamits. Removal benefils ae subjedt 0 several ailenia, e man ones being localion of
hie, employee category and length of serdce. The benefits under hese two categonies
weE valued using he projecied unit oedit methodology.

Compensaied absence benefits generally accnee 25 employees render service and ame
paxd upon the occumence of an evert resuling n eligibility for benefits under the BMmMs
of the plan. Evenis incde, but ae not imited to employee or dependent ilness and
death of an mmediate family member. Non-accruing benefils ndude matlemity and
paemal leave. Benefils hal acowe uner compensated absence benclits weme
acluaially valued using e expecied uliation methodology
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4. FWM OYEE FUTURE BENEHTS {comtinued])
b} Severance, remaval and compensaied ahsences (continued)}

Yaivakon regis

The acluanal vakiation was compleled as at Febmeary 15, 2AM9. The esulls wee
exirapolaied to June 30, Al The aflecive dale of the next acksarial valuation s e
A, A2} The iabilkes are achuarially deienmined as the present valee of the acoued
benahis at June 30, XA, The values presenied below are for all of the benedils under
the Compensated Absences and Tenmmination Benelits for the College.

Changes m Obligation

Severance and Compensated

Removal Absences M0 JH19

[ thousands)

Accrued benelt kBablity, beginning of year 51,134 2380 51,514 51,450
Cumernt penod benedtt cost 44 Ir a5 102
interest accrued a6 12 48 5
Benelils paymesnis (207) £} {210} {118)
Actuarial (qansWosses I [45) 38} 17
Accrued benelit Eahility, end of year 1018 3B 1,349 1,514
Unamortized nal ackianal losses B4 22 106 a8
Accrued benefil obligation 31,102 $403 1,505 $1.602

Severance and  Compensated

Hemowal ADSECES Ao i)
[ thousands)
Benefils Expense
Cumment period bencfit cost 34 LT ¥ 3B5 02
merest accrued 35 12 44 i
Amartization of net achearial gain (loss) {25) 5 [#a )] 22}
Tolal 359 55 $114 $134
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4. FWMM OYEE FUTURE BENEHTS {continued])
b} Severance, reinoval and compensaied absences (contimped)

ASSUOions
Jumne 30, 2020 June 30, 2019
Discoamt rate 2 % per annum 3.2% per annum
Hate of compensation Nncease 21% per annum 2. 1% per anmem
nilgtion Ee (removal benefis) M Nil

The expedied payments during e next ive BBcal years ane:

Severance amd Compensated

Bemoval Abscnoes Lotal
{in thu=ands)

2021 22 $3B F160
232 110 ar 147
2023 1110 40 150
k24 92 .4 131
2025 L ] 40 135
Totad 3540 104 3743

3. FROFESSIONAL DEVELOFMENT CUND

Under collective agreemenis, the College = required anually to make coniriboions 1o
the professional develogpment fund, in he amout of a) 3% of elighle nshockx’'s
calaries, and b) 315000 for each eligble insincior. Contribulions made o the
professonal development fund ae ecorded a5 an expense in the Salement of
Dpeations and accumuiated Sumplus.

The poessional development imd epresens accumuiaied anmal provisions for
professonal devslopment acingliies, less accumilated eligibie pmolessional develpprnent
expenses. The College expects to seltie the ohigation based on fulure eligible expense
claams.
FalFal] 2019
{in thousands)

Professional development fund, beginning of year  $2200  § 2072
Confributions 515 395
Professional development paid during the year __ (3BD] _ (25B)

Professional develoament fund, end of year § 2344 §$2200
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T. ACCLIMLILATED SURPLUS
The accumuiated sarphes balance ncludes the net book vahee of EEngible capial assods

ransfemred o he College when it was eshabished and the resulis of operations snce
that date. The Kllowing approgriaions have been made from accumulated siaphes:

_ {in thousanis) _
Balance, Balance,
openng Net ending
July1, resulis of Lsed in Jume 3,
Reserves J9 operstions Appropriaied | operations Fallal

a} Northem

siEiegic

research - - - 625

esernve
b} Program

delivery M - - - K1)
c) Research &

development 11 - af 2IB
d} Resiricied

donations 35 - - - kL
Tolal resenves 1,141 - af - 1,23B
Dperatmng
sunplus 14150 5 (a7 - 14, 898
{dehicit)
Tolal
accumulated
e —— 5 15,21 3 845 ¥ - * - $ 16,136

a)] Norihemn sirateqic resesich reserve
This appropriation was established from the surplus of e bcthane Hyadrale Research

project o sat funds asde for siiaieqic reseandh condocied in e north which will beneit
norhemens.
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T ACCLUARILATED SURPLUS [conlimued)
b} Program delvery

This appropriation = eslabished 0 cover program costs comemplated in the annual
Programs and Services Poposal prepared by the Colliege, for which Govermment
funding has not been appmoved. Alocalions 0 and from this approprialion must be
approved by the Pubic Adminsiaionr

c] Research & development

This appropriation s esklabished D help fund reseach and development of the
Research Assodaie amnd Fellowship programs at the Aurcia Research Institute (AR}
Anmialy Al menmumbensd ARl adminEsaion evenoe aflier filiment of thind parly
contracts is iransiermed o this appomiation. Lise of the appropriation must be approved
by the Research Advwsory Councl.

d} Resiricied donations

From time to ime, the College receives donalions from ndimduals and corpoaiions
with conditions attached o them. In order to ensure that the wishes of the cormribalions
are camied oat, the donations are imansfemed o resiricded donations wtil e conditions
are met

2. GOVERNMENT CONTRIBLUTIONS

2020 219
{in thousands)

Operating contributions 231,099 $31.31B

Capital conlributions - 30

120 231618

- BELAILD PARTICS

The College has Government receivables iom uition revenoe, coniract revenue and
the base fimdig coniribution. The Colege also owes funds 0 the Government friom
atmnisiaive agreerments or fadity operating and uliily coslks, employves benafils,
payioll, and olher expenses. The fransaclons giving rise to these balances ame
recomded at the exchange amount.
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8. RELATED PARTIES [conlimued)
2020 2019
(in thou=ands)
Oue frim the Govermment of the Norffwest Temines (Nole 3) 3 562 ¥ 1.3B

Due o the Goeemment of the Nortiiwest Temiiones

Liahikty for payroll services provided % 5786 3 29495
Ciher & Repayable program advances 3 #M3 3 111
Total amount due to GNWT 3 5129 3 3106
The above liabililies are non-nlerest beaing and payabie on demand.
Expenses

The empioyees of the College are paid by the Govemment of the Norliwest Temfiones.
The College eimbursed the Govemment ior payol expenses pail (Schedoale A) of
231,700 durig 204 (2019 - 329 285 0] which ae recoied at the exchanpe
amoant.

Under e terms of admmisirative agreemenis, the Gowermment chaages for certan
support services pmovided o the College. The College reimbursed the Govermment
BB 000 1S — 38 X or Bdlity operating and uliity cosis, employee benehils
and olher expenses, which are recorded at e exchanpe amounts n these salemenis.

10. SERVICES PROVIED WITHOUT CHARGE

During the year, the College received wilhout chamge from he Govermment Senices
inchudryy ulibles $2 393000 19 - 32352000) and repairs and manienance
51,440 000 (2019 — $1_493 0, which are based on e camying amownt conlirmed by
the Govermanent.

Payml pmocessing, nsurance and sk management, legal oownsel, construchion
managemernt, mrecorls skrage, compuier operalions, assel dsposal,  project
maragement, and transiation services were also povided o the College without
chamge. These services would have cost e College an estimaked 5162, 000 (2019 —
3172 (D) based on the camying amowt confimed Ly the relaied parties.

The Collone akn eceives inm the Govermment. witholt any rental chanes, the use of
faciities for wo of its campuses. cerian shiadent housing units and commmnity leaming
centers. The use of these fadities would have cost the College an eslimated
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10. SERVICES PROVEHED WITHOUT CHARGE {conimued)]

51,716,000 {20110 — 31 975, 000) based on e Govemments amortization expense for
these assels, which 15 e camymg amot.

The Govermment also pays or medical travel costs for the Coliege. The medical aved
cosis paid by the Government on behalf of e College for e period cannot be
quantied because n ANT the government ceased tradking each ndividieal medical
travel assistance claim by hype of orignating depariment, and conld not reasonably
measmre the dollar value of Al services provided by e Fnandal and Brployee Shared

Senices.
P! ryl] A9
{in thousands)
Conlact services $ 162 $ 172
Repars and manienance 1,440 1493
Buiding ulibhes 2363 2352
Buiding leases 1,716 1,975
23l 2302

11. COMMITHENTS

in addiion to fadities pmovided by the Goverrament, he Colieqe has operaling leases
and service ajpeemens or siudent accommadation, classroom space, office equipment
and olher services and is commitied o basic payments as follows:

Saenvice Operating
aqreements leases
{in thousands
ity | 5 385 $ 3256
o2 2515
iTd 405
A4 h2 -
Thereafter 3 -
A 618 20115

12. CONTRACTUAL RIGHTS
The Coliege has binding ageements wilh funding parners D mplement

programsprogects, amnd for which e folowing paymenis will be recefved subsecquent ID
Jdune 3, AN
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12. CONTRACTUAL REGHTS {comtinued])

Furnfing Parbner 2020- 20 L2004 Tolal
m
Sowerunen of e Nodtwees! Terrihries Ll 1 | ¥ .196
Gowermmen of Cansda 2282 B52 a.144
Other 1,588 8 2 RLr

TR $1,951  $9.005

13. ENANCIAL RISK MANAGENENT

The College’s mancial nstruments consst of cash, accounts receivable, accoumnls
payabie and accrued Fabilties, payoll liabidees, due o Government of e Nortinwest
Temitanes and e poiessional development nd, which ae all measred at cost. The
College has exposune i the following risks from its use of inandal nshaments:

a) Liquadity risk

Licuichty risk is e sk that an eniity will encourter dificulty in meseting s obligalions
assoriated with iis financial Fablities. The College manaqes s iquidity risk by egulaty
monfxing forecasied and achial cash flows. The Coliege does not belieye that it wil
encounier dilfioity 1 meeting = fuhae obligaons assodated with s fmanadal
liabilities.

b} Credil sk

The College is exposed to aedit risk on s cash and accounts eceivabie.

Cash

Credit sk on cash & mnimiaed as hese assels ae held wilh 3 Canadian Charered
bank, the maxamum exposure to cedit isk s 322 7002 000 G019 - $19.061 (0.

Accounis receivable
Credit sk an accounts eeceivable anses from e possibility hat the cusimer fais o
meet their obligalions.  This =k s nlluenced by the type of deblor and at June 30,

220, the College's deblins ae the Government of the Norttwest Temmiories, the federal
governmemnt, Sudents, and olhers.
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13. HNANCIAL RISK MANAGENENT [conlnued)

b} Credit risk {continued)

in order Io manage this sk, the Calege moniiors the age of accounts receivable and
inkgles collection aclion. Credil exposure & mnamized by dealing mosly with
crediiworttty counterparties such as govemment agendes amd e College also
enforces approved colleclion polides or student accounts. The maximem exposure to
credit risk is 31,940 000 2019 - $2 528,000

At Jume 30, A0 e student accounts recenable anounts past due but not impaired
are: 91-365 days 578,000 1 0 2 vears 324 X, and over 2 years 5100000

These amounts ior the Government and or olher parties ae shown bedow.

M-3G65days 12yeas over 2 yeas

Government of the Northwest Termflonies 230 000 $4.(HD *
Fede@al Government 442 XD 6.0 4 DOXE

1,135, [HX} 336, (HH) $#44 D00

The College establishes an alowance for doubiful accounts hat rellecs the eslimated
impaimment of accounts receivable. The allowance 5 based on a percentage of specific
amms and is delermined by considering the College™ knowledge of the Inandal
candiion of customers, the aging of acoounts receivable, cument busess conditions
and historical experience.

c] imierest rate nxk

The Coliege = exposed o merest e sk in that changes n market nlerest rates will
cause flchiations n the nierest evenoe om cash. This =K s not significant due 1o
the short terms Io makrity of cash.

Although managernent monfions exposure to inlerest Ee hixchations, it does not
employ any nierest e management polides to counteract nierest e flodiations.
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14. FAIRR YALUE OF FINANCIAL ASSETS AND LIABRITEES

The Eir values of cash, accounts eceivable, accounts payahle and accrued liabilities,
paymll labiities, due to Govermment of the Norihwest Temones, and pmolessional
WmMammermmmmmmmmmmm
maturity.

15. SEGMENT DISCLOSURE

The College is a8 mulicanpus nsiulion designed o provide a wide vamiely of
etucational services to adult leamers of the Notiwest Temiones [(MWT). For
management reporling purposes e College’'s aperations and aclivilies ae omganized
and reparted by funds (Schedule A). Rnds were oeated for the parpose of recomiing
speclic acivilies to attain cerlan ohjecives in accordance with the budget, siakegy and
wiik plan, reshiciions or imitations. The Colege's services ae provided by
deparimenis and their activiies are reporied in these funds.

Cerian depariments that have been separately disdosed in the segmernted infonmalon,
along with the services they provide, ae as ollows:

Fnance and accounding

Finaxe's role s 0 ense e long term viabiity of the College inchxding the
preparation and controls over the badgels, Enancial reporiing, the implementalion and
oversight of inancial conlmls, and management of e cash flows_ Finance includes the
Tfunclioning of the head oifice and regional offices.

Ponled Services

This represents Colleqe wide expendiiunes which are requined jor the qiobal operation.
These represent aiocalion of cosis elated D prolessional development, amorizalon,
cost of employes e beneflis, and costs or e President's Office. The Office of he
President mchdes sarvices relaled b the operations of the Colege, plus
commumications and public melEtions. The Cifice of he President is mandated 1o
manage the daly operations of the College, pursue its missions and vision, and develop
and mplement a sialeqic plan to enrsre the long term success of e College.

Shadent services

Student services inciude Fort Smith, Yellowknife, and Inuvik locations facilllies and the

N\ 43  AURORACOLLEGE | ANNUAL REPORT 2019-20

\




Aamaora College
MNote= to the Anancial Ststlements
Jume 30, A0

15. SEGMENT DISCLOSURE [conimmued)

Education and frammng

Educalion and traning ndudes the Vicee Pressident Education and Traming, School of
Trades, School of Education, School of Business and Leadership, School of Health and
Human Services, School of Arls and Science, mformation systems and iechnology, and
the library.

Community and extensions

Comrmmity and extensions represents spedal pmogams and adional essates
provided to the commumiies Thmough the College. This nchedes e School of
the Ticho region, and the Akailcho and South Slave egon.

Aurora Research instihae
Through the work of the Aurora Research insiiuie, the College B also responsibie for
conducting and facilitating research acivities in the NWT.

On March 11, 2L20, e World Health Organizalion dedaed the comnavinis disease
2019 FCOVIDA9T) a giobal pandemic. On March 22, M1, the Government of e
Northwest Temiones dedared a public health emergency in response to the padermic.

The operalions of the College have been impacied by COVID-19. There was a
emporary siop o0 ndass educalion progAans and a movement to online course
oiferings. There is o material impact to the anounts recognisded n the 23X financial
staterments as a result of COVIED-19.

The duration and extent of COAVID1Y9 are Lnknown at this ime and it 15 nol possible to
reiably estimale the mpad that the seventy and length of COVID-10 wil have on the
operations, mancial resits and condiion of the College in fuhe periods. The College
continues 0 assess and monfior the mpact of the pandemic on 1is fulure financial
saterments.
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APPENDIX A

UNAUDITED WRITE-OFFS

A total of $1,263.22 has been approved to be written off in 2019-20. This figure includes seven-year
write-offs, write-offs of debts less than $30, credits less than $10 and write-offs for customers who

filed for bankruptcy.

Balance exceeds seven years

Customer Name Accounting Date Amount
Look, Jamie 03172014 231.00
Maval Research Laboratory 06/30/2014 29910
R & M Propane Service Ltd. 06/30/2014 40.95
Wegemoski, Susie 11/20/2013 430.00
Lennie, Alden Joseph 10M10/2013 178.84
Tolal $1.179.89

Credit balance under $30

Customer Name Accounting Date Amount
Horassi, Kellie 01/07/2020 -1.25
Hysert, Brent 10M16/2019 -20.84
Jacobson, Deanna Marie 01/2872020 -10.00
I{anﬂana, Rebecca 11/29/2019 -1.25
Launinger, Carla 02/21/2020 -1.57
Leguerrier, Micaella 01/06/2020 -0.20
Manuel, Tyler 030972020 -22 .30
Watier, Mary 02192020 -10.50
Tolal $ 76
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Balance under $30
Customer Name Accounting Date Amount

Colorado State University 09/30/2019 0.10
Environment & Natural Resources — YK 11/26/2019 0.01
Gwich’in Tribal Council 1203172019 0.01
Rabesca, Josephine B232019 25.00
University of Edinburgh 624/2019 15.00
University of Edinburgh 1070172018 15.00
Charlton, Colton 01/06/2020 17.58
Cochrane-Macdonald, Mary E 07232019 28.32
Conley, Billie-Jean 01/29/2020 12.00
Daniels, Theoron 01/06/2020 17.62
Frise, William 031272020 0.65
Mcneely, Shane 03/092020 3.95
Vital, Joy 03/04/2020 25.00
Tolal 16024
Grand Totad $1,263.22
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