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PURPOSE

MISSION STATEMENT

OUR VALUES

The purpose of Aurora College is to deliver adult education and post-secondary education, including 
the delivery of university-level programs and the granting of prescribed university degrees and applied 
bachelor programs. 

Aurora College is focused on student success and is committed to supporting the development of our 
Northern society through excellence in education, training and research that are culturally sensitive and 
responsive to the people we serve. 

Together, we are creating a vibrant, Northern college that is committed to excellence in education 
and research and fosters understanding and respect among all Northern people.

We will continue to do this by:

• Serving students in the best way possible, off ering a seamless transition between high school, 
work, college and university;

• Nurturing critical thinking skills and problem-solving abilities;

• Off ering a full spectrum of post-secondary education, qualifying Northerners to work or to go on to 
further education anywhere in Canada;

• Respecting and celebrating Indigenous cultures and linking modern and traditional lifestyles;

• Supporting innovation in education and research;

• Ensuring research and post-secondary education are well integrated, through strong partnerships 
with industry, communities, governments and other educational institutions;

• Recognizing our role in supporting the governance and economic development of Northern 
communities;

• Attracting and retaining highly qualified Northern staff  and faculty; and

• Fostering an environment of excellence in which staff , faculty and students can work and learn.

New vision, mission and values are being developed as part of the 2020-2023 Strategic Plan.
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63 Diplomas 
granted in 2019-20

2019-2020 

AT A GLANCE

(Science, technology,
engineering and
mathematics) events 
took place with

Overall out of Canada's 
Top 50 Research College

In Research Intensity 
(dollars per researcher) 
out of Canada's Top 
50 Research Colleges

RANKED

RESEARCH

STEM

STEM OUTREACH

ACCOMMODATION 
nights provided to external 
researchers

EXTERNAL 
RESEARCHERS

16129th 7th&

2966
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250+

STUDENTS

29 Degrees
 granted in 2019-20

38 Certificates 
granted in 2019-20

NORTHERN YOUTH 
and residents in attendance

received support and/or 
services from the Western 
Arctic Research Centre



 ANNUAL REPORT 2019-2020  |   AURORA COLLEGE 2

NEWSWORTHY 
INSTITUTION

NEWS 
ARTICLES 
about Aurora College 
in NWT print and 
electronic media

FACEBOOK 
followers - that’s 
10% of the NWT 
population!

46

12
62

$69,562

130

400 250

is the total amount 
received from Natural 
Sciences and Engineering 
Research Council (NSERC) 
and the GNWT to support 
NWT small businesses 
and residents to safely 
deliver products to market 
to support reducing the 
impact of COVID-19

face mask ear protectors 
produced in partnership with 
the Inuvik Robotics Club

production
prototype face shields

produced in collaboration
with local business

COVID RESPONSEEMPLOYEES

PROGRAMS
went from in-person
to online in two weeks

students received 
computers to assist 
with learning from 
a distance

STUDENTS 
graduated on schedule in 
April 2020 after successfully 
transitioning to online course work

4471

STRONG

Aurora College Team

have doctorate
degrees

have masters
degrees

288
16
29
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When we started the 2019-20 academic year, we were ready for 
the challenges that every new academic year brings. None of 
us could have foreseen what we would be facing early in 2020 
when the COVID-19 pandemic was declared or how we would 
respond. In our new global reality, the Aurora College team and 
students have proven they can meet any challenge head on, find 
solutions and execute them.  

Not only did we meet the challenges of teaching and learning 
from a distance during a global pandemic, we built on our 
innovative solutions to drive the success of transformation to a 
polytechnic university. We have learned how to adjust to rapid 
change, how to find solutions to some very complex issues and 
most importantly we have seen what a team working together 
with passion and purpose can accomplish. 

As we continued to focus on delivering quality education, we 
also increased our planning eff orts for the transformation of 
Aurora College to a polytechnic university. During this academic 
year we laid the groundwork for the development of a new 3-Year 
Strategic Plan – 2020-2023 Strengthening The Foundation and 
Planning for Change, that was informed by our College team, our 
partners and our stakeholders. As a team, we will develop our 
vision, our mission and the values that will guide us through the 
next three years. 

These are exciting times for Aurora College, and I am proud to be 
the Administrator for an institution that supports the people of 
the North and life-long learners everywhere.

Denny Rodgers
Administrator

ADMINISTRATOR’S MESSAGE
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The 2019 -20 academic year was unprecedented – from the 
shift to online teaching and learning when the COVID-19 
pandemic was declared, to taking significant steps towards our 
transformation to a polytechnic university. Throughout all this 
change I have been continually humbled by and proud of the 
adaptability, flexibility and resiliency of both our students and 
the College team. 

The College team has worked hard to support the NWT response 
to the pandemic, including supporting the manufacturing market 
of personal protective equipment, volunteering to support 
emergency response, contributing to clinical experience on the 
front line where it was needed most, providing College facilities 
to support isolation needs, and working with school authorities 
to provide access for JK- 12 classes to use College facilities. 

Our students successfully transitioned to online learning and 
completed their coursework despite the interruption of moving 
to a completely diff erent delivery model. That kind of resiliency 
bodes well for the future of those students who have graduated 
and for success in their new careers.  Some of our students 
chose to take a step back during the pandemic and we will 
continue to support their re-entry into our post-secondary 
institution when they are ready. 

The academic year was one of planning for the future and the 
establishment of transformation working groups, made up 
of College employees, has ensured that transformation to a 
polytechnic university has stayed on track. 

In summary, it has been a transformational year for the world, the 
NWT, and the College. As an institution we worked hard to meet 
the challenges before us.   As a result, we are stronger as a team 
and as an institution and I am very proud of our response. 

Andy Bevan
President 

PRESIDENT’S MESSAGE
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FACTS & FIGURES

CAMPUS / YEAR 2019-20 2018-19 2017-18 2016-17

Full Time Part Time Full Time Part Time Full Time Part Time Full Time Part Time

Aurora 84 394 124 450 107 410 105 483

Thebacha 161 494 161 669 217 610 164 765

Yellowknife North Slave 224 471 201 404 203 442 174 488

TOTAL 469 1359 486 1523 527 1462 443 1736

CAMPUS / YEAR 2019-20 2018-19 2017-18 2016-17

Aurora 107.1 189.5 166.9 183.9

Thebacha 209.1 275.4 300.7 310.7

Yellowknife North Slave 283.4 274.3 315.3 285.2

TOTAL  599.6 739.2 782.9 779.8

PROGRAM-DIVISION / YEAR 2019-20 2018-19 2017-18 2016-17

Continuing Education 35 79 56.4 54.8

Developmental  Studies 240.2 287.2 332.8 342.9

Arts & Science 18 23.5 42 49.1

Business & Leadership 72.9 90.3 74.6 61.7

Education 43.2 56.4 42.7 64

Health & Human Services 131.6 124.7 160 148.2

Trades, Apprenticeships and 

Industrial Training
58.7 78.1 74.4 59.1

TOTAL 599.6 739.2 782.9 779.8

Number of Students by Campus

Full-Time Equivalent (FTE) Students by Campus

FTE Students by Program and Division

STUDENTS
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GRADUATES 

RESEARCH
2019 Research Licences by NWT Region

2019 Research Licences by Research Category
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Inuvialuit 30%
North Slave 23%
Deh Cho 8%
South Slave 13%
Sahtu 10%
Gwich'in 16%

Physical Science 53%
Social Sciences 22%
Health 10%
Contaminants 5%
Biology 5%
Engineering 4%
Traditional Knowledge 1%

Certificate Diploma Degree
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College life as we knew it changed in the spring 
of 2020 when the COVID-19 pandemic was 
declared. 

When students departed for their reading 
week on March 13, we had no idea how the 
COVID-19 pandemic would alter the course 
of their education.  In a matter of days the 
Aurora College team transitioned from 
classroom-based teaching and learning to a 
distance learning format for all of our full-time 
certificate, diploma and degree programs.   
Instructors and students rose to the challenge 
resulting in graduation rates similar to a non-
pandemic year.

Here are some of the changes we made: 

Programming and Student Supports

• The College team worked quickly to restructure 
and move the majority of our programs to 
online and distance learning. Instructors 
revamped curriculum, assignments and exams 
to accommodate the new format and support 
students. 

• The College collaborated with Computers 
for Schools/Smart Communities Society in 
Yellowknife to provide computers to students 
who required them to complete their online 
studies.

• Instructors and the student services team 
found innovative ways to stay connected 
to students and support their academic, 
emotional, and physical wellbeing.

Response to Community Needs

• Some student housing at our Thebacha 
Campus was used to accommodate self-
isolating travelers returning to the NWT.

• The residence building at our Aurora Campus 
was temporarily used to house Inuvik’s 
Warming Centre, to assist with emergency 
isolation needs of the town’s vulnerable 
population.

• The Centre for Mine and Industry Training 
building at Thebacha Campus was repurposed 
as a drive-through COVID-19 testing site for the 
Department of Health and Social Services.

• Bachelor of Science in Nursing medical 
equipment and supplies were inventoried and 
designated for health authorities if required.

• Students in the Bachelor of Science in Nursing, 
Practical Nursing, and Personal Support 
Worker programs participated in the COVID-19 
response through their scheduled practicums, 
casual employment, or volunteer eff orts.

• Several Aurora College employees were 
redeployed to other GNWT departments to 
support emergency services.

Arts, Crafts, and Technology Micro-
manufacturing Centre Response

• Supported Inuvik Robotics & Engineering Club 
in the creation of face mask ear strain reliefs for 
use across the NWT.

• Worked with a local business to support 
the manufacturing of face shields that were 
approved by the CPHO for use by front-line 
medical workers.

• Continued to provide training and support to 
regional artists through virtual workshops in 
button-making and t-shirt design.

COVID-19 RESPONSE
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Student Information System (SIS)

A new Student Information System (SIS) was 
launched in March this year - strengthening 
the foundation of the College by improving 
students’ educational experience and providing 
data to inform decision-making as Aurora 
College transforms to a polytechnic university.

The new system, PowerCampus, allows 
students to access timely information about 
their own academic journey, and to manage 
more of their interactions with Aurora College 
including: applying for programs; selecting 
classes; checking marks; paying tuition and 
rent; and viewing their schedule.  

The report generation function of the system 
will provide the College team with information 
throughout the various stages of the student 
lifecycle, to inform timely decision-making 
which, in turn, will improve the eff iciency and 
eff ectiveness of the College and improve the 
student experience.  

The timeliness of the launch provided students 
the ability 2019-20to manage these processes 
online throughout the COVID-19 pandemic. 

SIS was a collaborative project with the 
Government of the Northwest Territories.

Working Groups Created

Members of the Aurora College team began 
to support and guide the transformation to a 
polytechnic university. Working groups were 
formed to work on transformation projects 
related to operations, academic program 
management, accountability, and recruitment 
and retention of students.  

Equity, Diversity and Inclusion Strategy

Aurora College was one of 15 post-secondary 
institutions to receive a Natural Sciences and 
Engineering Research Council of Canada 
(NSERC) Equity, Diversity and Inclusion (EDI) 
Institutional Capacity-Building Grant. The 
grant is to research, develop, and implement 
an EDI plan for a polytechnic university and to 
plan, develop, and implement a new, updated 
Traditional Knowledge policy. 

The project was scheduled to run January 2020 
– March 2021 but has been extended to June 
2021 because of delays related to COVID-19. 
The funding will be instrumental in Aurora 
College’s transformation to a polytechnic 
university. 

Strategic Plan Ground Work 

A new 3-year strategic plan was underway 
this year to provide focus as we transform 
into a polytechnic university.  The Aurora 
College team and students at all campuses 
and community learning centres are playing 
a central role in shaping the 3-year plan. The 
strategic plan set for release in the fall of 2020 
was informed by engagements with several 
community leaders, businesses, industry 
organizations, non-governmental organizations, 
aff iliated academic institutions and members of 
the public.

2019-20 HIGHLIGHTS

TRANSFORMING TO A 
POLYTECHNIC UNIVERSITY
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Certificate in Indigenous Language 
Revitalization Pilot

Two cohorts completed the Certificate in 
Indigenous Language Revitalization (CILR) pilot 
program in March 2020. The program provides 
a strong foundation of knowledge and the 
skills to develop strategies for local language 
revitalization initiatives that are culturally 
appropriate and responsive to the unique needs 
of each community.

Students came from a wide range of 
backgrounds including community-based 
language teachers, local government workers, 
cultural workers, and community members 
working or interested in language preservation 
and revitalization initiatives. Classes were 
designed for everyone from young adults to 
Elders; this inter-generational aspect added 
tremendous value for all. 

Feedback has been overwhelmingly positive 
and interest is high for the CILR program to 
continue. 

The Certificate in Indigenous Language 
Revitalization Pilot was a joint project with 
the Department of Education, Culture and 
Employment’s Indigenous Languages & 
Education Secretariat, the University of Victoria, 
Continuing Studies, and the Department of 
Linguistics, En’owkin Centre. 

Personal Support Worker Pilot Project

During the winter semester, a distance 
education pilot with Personal Support Worker 
courses was run in five communities. A total of 
30 students consistently attended the distance 
courses at the participating Community 
Learning Centres. Interest remains high and 
several students in the pilot have applied to the 
full-time Personal Support Worker program.

Baby Friendly Initiative - A Canadian 
First

Aurora College is believed to be the first 
nursing school in Canada to formally 
incorporate UNICEF’s and the World Health 
Organization’s Baby Friendly initiative 
recommendations for breastfeeding and 
improved maternal health into a Bachelor of 
Science in Nursing (BSN) program. These 
graduates now receive special accreditation, 
increasing the number of employment 
opportunities at health care facilities. The 
certification ensures nurses can provide women 
from all walks of life the same information and 
messages about breastfeeding and maternal 
health.

Bachelor of Nursing Accreditation

The Bachelor of Science in Nursing program 
was re-accredited for five years by the 
Canadian Association of Schools of Nursing. 
The quality of graduates, as noted by 
stakeholders, and the satisfaction of graduates 
with the program were noted by the review 
team.

2019-20 HIGHLIGHTS

TEACHING & LEARNING

CILR student, Stacey Sundberg (left) and Indigenous 
languages mentor, Alizette Lockhart (right)



 ANNUAL REPORT 2019-2020  |   AURORA COLLEGE 10

Nursing Simulation Lab Renovation

Renovations to the BSN’s Learning Resource 
Centre (skills lab) were completed in the 
summer of 2019. Ten stations now have hospital 
beds/stretchers, equipped with simulation 
control supported by Laerdal SimMan 
computer software. A projection system into 
a separate room maximizes learning and 
debriefing with students. 

Reconciliation in Education

Highlighted by keynote speaker Dr. 
Niigaanwewidam Sinclair, one of the leading 
voices in driving cross-Canadian conversation 
about manifesting reconciliation in educational 
spaces, two workshops were held for our 
Community & Extensions team on the theme 
of Indigenizing Education. The goal was to 
provide understanding of how to indigenize and 
decolonize adult education in the NWT.

Promoting Culture, Language and 
Heritage in Early Learning

The Early Learning and Child Care diploma 
program has a new on-the-land training 
program to promote professional development 
in outdoor play strategies based on northern 
culture. Students attended the Arctic 
Indigenous Wellness Centre monthly to 
participate in traditional Indigenous healing 
practices such as sharing circles, smudging, 
and on-the land learning. An Elder in Residence 
initiative includes monthly visits from local 
Elders to speak on topics related to early 
learning and child care.

Interns also attended Bushkids Camp where 
they participated in an on-the-land training 
program that teaches students to adapt 
outdoor play to indigenous ways of knowing.

BSN simulation lab.
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Permafrost Hub

The overall goals of the Permafrost Information 
Hub are to improve collaboration and 
information sharing between permafrost 
researchers and northern stakeholders, 
conduct northern relevant research projects, 
and increase capacity for permafrost research. 
Permafrost provides a foundation for northern 
ecosystems, infrastructure and communities. 
Permafrost conditions are inextricably linked 
to climate, so information on permafrost 
is increasingly critical for  environmental 
monitoring and research, assessing eff ects of 
climate change and for planning and managing 
resilient infrastructure and communities. 

Indigenous Mapping Workshops

Aurora Research Institute (ARI) – in partnership 
with the Inuvialuit Regional Corporation, the 
Gwich’in Tribal Council, The Firelight Group, 
ESRI Canada, Natural Resources Canada, and 
Google – hosted the 2019 Indigenous Mapping 
Workshop in Inuvik. Indigenous mapping is 
a practice where Indigenous communities 
own, control, access, and possess both 
the geographic information and mapping 
processes. It is rooted in Indigenous data 
sovereignty. The four-day workshop, held in 
Inuvik in October 2019, attracted more than 
100 Western Arctic community members 
to provide innovative hands-on training, 
share best practices and apply geo-spatial 
tools that complement community-based 
monitoring activities. The workshop increased 
Northern capacity and empowered northern 
communities to inform evidence-based 
decision making.

Research by the Numbers

Aurora Research Institute facilities support 
researchers across the NWT. In 2019-20, 
Western Arctic Research Centre (WARC) 
provided 2,502 days of accommodation, 
381 days of short-term facility use, and 426 
days of long-term facility use.  The WARC 
is a partner in the International Network for 
Terrestrial Monitoring in the Arctic (INTERACT), 
a circumpolar network of field site leaders who 
work cooperatively to improve environmental 
research and monitoring eff orts at Arctic field 
stations.

2019-20 HIGHLIGHTS

RESEARCH

Western Arctic Research Centre Permafrost 
Specialist, Alice Wilson, drills permafrost cores to 
gather data to support climate change research
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Study to Reduce Deaths Due to 
Domestic Violence

       Dr. Pertice 
Moff itt (left), 
Aurora Research 
Institute’s Manager 
of Health Research 
Programs, is a 
co-investigator 
and Pan- Territorial 
Coordinator of 
the Canadian 
Domestic 

Homicide Prevention Initiative for Vulnerable 
Populations (www.cdhpi.ca). 

This work is supported by the Status of Women 
Council of the NWT and the YWCA NWT. The 
study is focused on one or more of these four 
groups – Indigenous Peoples; immigrants and/
or refugees; people living in rural, remote, and/
or northern communities; and children exposed 
to domestic violence or parents/caregivers 
of children killed in the context of domestic 
violence. 

To help reduce domestic homicides, 
researchers plan to interview 200 survivors 
of severe domestic violence, as well as family 
members and friends who have lost someone 
to domestic homicide between 2006 and 2016, 
for which there are no current or pending court 
or coroner investigations. The research team, 
funded by the Social Sciences and Humanities 
Research Council’s (SSHRC) Partnership 
Development Grant program, is trying to 
reduce these deaths through research, broader 
public awareness, and professional training. 
This research study will off er a perspective on 
behalf of victims and survivors of domestic 
violence.  The team is led by University of 
Guelph sociology professor Dr. Myrna Dawson 
and Western University education professor Dr. 
Peter Jaff e; the study has been approved by the 
University of Guelph and Western University 
Research Ethics Boards.

STEM Outreach

Western Arctic Research Centre (WARC) 
off ered 135 science, technology, engineering 
and mathematics (STEM) outreach events, 
reaching more than 2,400 northern youth and 
residents in the Beaufort Delta. These included: 
65 STEM outreach visits to school classes 
with 1,160 student participants; six teacher 
outreach events with 67 educator participants; 
dozens of one-on-one consultations regarding 
STEM instruction; 50 STEM outreach events 
for community groups and public events with 
874 participants; 14 public research talks, with 
18 researchers sharing their work and 154 
participants; as well as dozens of research 
facility tours highlighting ARI’s role in northern 
research with an estimated 150 participants.

South Slave Research Centre off ered 26 STEM 
outreach events, reaching 566 northern youth 
and residents. These included nine STEM 
outreach visits to school classes across the 
South Slave with 151 student participants; 
seven teacher outreach events with 32 
educator participants; several one-on-one 
and small group consultations regarding 
STEM instruction; 11 STEM outreach events for 
community groups and large public events with 
218 participants; three public research talks 
with 63 participants at the events; and seven 
remote workshops delivered in both Fort Smith 
and Hay River reaching 124 youth, teachers and 
families.

Aurora College continues to support STEM outreach 
including programming, robotics, and electronics 
using mBots.
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Hotıì Ts'eeda Studentship Awards

Edets’seèhdzà Studentships were awarded to 
third-year Aurora College Bachelor of Science 
in Nursing students Erica Abel and Marisa 
McArthur, both residents of Yellowknife. Each 
Edets’seèhdzà Studentship is a $20,000 
stipend that supports a returning Aurora 
College student to be involved in health 
research during their studies. 

The Edets’seèhdzà Studentship award is 
funded by Hotıì ts’eeda, and provided through 
a partnership between Hotıì ts’eeda and 
Aurora College/Aurora Research Institute. Hotıì 
ts’eeda is funded by the Canadian Institutes 
for Health Research (CIHR) and is a research 
support unit hosted by the Tłı̨chǫ  Government. 
Edets’seèhdzà (eh-DEY-tsay-zah) means 
“stepping forward to challenge yourself” in the 
Tłı̨chǫ language. 

The Edets’seèhdzà Studentship supports 
the two nursing students to be meaningfully 
involved in health and wellness research in 
the NWT. The studentships are intended to 
foster Northerners’ skills as researchers and 
health professionals to contribute to NWT 
health research. The opportunity to engage 
in health-related research while pursuing 
studies provides Aurora College students a 
rich opportunity to anchor learning in Northern 
communities.

Abel is a proud member of the Yellowknives 
Dene First Nation (YKDFN) who plans “to 
aid those who require medical assistance, 
and to possess both sides of the modern 
and traditional teachings in healing” while 
maintaining her Northern roots.  She says that it 
is important to work in the areas of “traditional 
teachings, demonstrating respect, and passing 
knowledge to the next generation.” 

McArthur has an appreciation for how “locally-
driven Indigenous health research has the 
power to cultivate meaningful change in the 
communities in which we live.” She has an 
interest in social epidemiology and believes 
strongly in the role people can play in 
facilitating meaningful change through health 
research in the NWT.

Both Abel and McArthur are working with 
Aurora Research Institute Manager of Health 
Research Programs Dr. Pertice Moff itt.  Moff itt 
is part of a team that recently received funding 
from the Canadian Institutes of Health Research 
for the project “Welcoming the Sacred Spirit”, 
a three-year collaborative project looking at 
Indigenous maternal health care in Canada.

Aurora College Student highlighted 
in Maclean's Colleges Guidebook

2019-20 HIGHLIGHTS

STUDENT  SUCCESS

https://www.macleans.ca/education/personal-care-
workers-describe-what-led-them-to-their-jobs/
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A Student’s Journey—
From Fort Good Hope to Kenya 

Encouraging learners to ladder their 
educational journeys – building upon each 
success – has been a hallmark of Aurora 
College since its inception. Alumnus Blake 
Gardebois of Fort Good Hope is a shining 
example of the value of this approach. 
Gardebois is a motivated, determined learner 
and with supports off ered by the Aurora 
College team was ready for success. One of 
his instructors says that “as a learner, Blake is a 
teacher’s dream”.

Gardebois began his Aurora College journey at 
the Community Learning Centre in Fort Good 
Hope, where he took Adult Literacy and Basic 
Education (ALBE) courses. With encouragement 
from the Community Adult Educator he 
gained the prerequisites for the Occupations 
and College Access Program (OCAP) at our 
Thebacha Campus. 

Moving from Fort Good Hope (pop. 500) to Fort 
Smith (pop. 2,500) was a new challenge and 

during his second year on campus, Gardebois 
found his stride academically.

Gardebois was chosen from a national 
competition to participate in a four-month 
internship program in Kenya, Africa.  As a 
participant in the International Aboriginal 
Youth Internships (IAYI) program he assisted 
with programs related to clean water and 
environmental conservation, as well as 
community sustainability.  

Now back in Canada, Gardebois continues on 
his educational journey, and is set to complete 
his Off ice Administration Diploma in April 2021.

Jane Glassco Fellowship Recipients

Two Aurora College students/alumni were 
named to the list of 2019-20 Jane Glassco 
Northern Fellowships. Ashely Okrainec and 
Alyssa Carpenter were recognized. The 
fellowships link young northerners with support 
to build their own futures and amplify their 
voices on public policy issues.

Blake Gardebois
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Programming partnerships with 
Indigenous Governments

Aurora College works closely with various 
Indigenous governments, communities, and 
organizations to deliver programming in 
response to local and regional needs.

• In the spring of 2020, three students 
completed Practical Nursing Diplomas at 
Aurora Campus in Inuvik, off ered in partnership 
with the Inuvialuit Regional Corporation (IRC).

• The Tłı̨chǫ Government and Aurora College 
collaborated to deliver the Camp Cook 
program for Tłı̨chǫ residents in the fall of 2019.

Northern Leadership Development 
Program (NLDP)

2019-20 saw the largest NLDP cohort since the 
program began in 2011, with 24 participants. 
Employers involved included Dominion 
Diamond Mines, Diavik Diamond Mines, 
DeBeers Group, Deton’Cho Corporation, 
Yellowknives Dene First Nation and the Tłı̨chǫ 
Government.  COVID-19 interrupted the 
program and the remaining modules will be 
delivered by distance in fall 2020. 

Grants to aid climate change 
and wind power research

Two grants were received in 2019-20 
supporting the use of light detection and 
ranging (LiDAR) technology. The first was an 
Applied Research Tools and Instruments grant 
worth $150,000 through the Natural Sciences 
and Engineering Research Council of Canada’s 
(NSERC) College and Community Innovation 
Program. The grant supports the purchase of 
research equipment for the Application of UAV 
LiDAR Systems to the Monitoring and Mapping 
of the Eff ects of Climate-Driven Changes 
on Western Arctic Communities project. 
Equipment purchased included an unmanned 
aerial vehicle (UAV) and a LiDAR system to 
support the investigation, mapping, recording 
and monitoring of the eff ects of climate-
driven changes on northern communities. 
Used together, the UAV and LiDAR system is a 
geomatics tool that has multiple applications, 
including the production of high-resolution 3D 
maps of urban and remote areas, measuring 
snow depth, monitoring permafrost thaw, 
measuring ice thickness, and monitoring ice 
road maintenance.

The second grant was $170,375 through the 
Canada Foundation for Innovation’s College-
Industry Innovation Fund, to conduct research 
using a LiDAR wind monitoring unit. LiDAR 
technology is ideal for use in remote locations 
as it is mobile and can be deployed more 
quickly and at less cost than traditional wind 
towers that are used in wind assessment 
studies. These investments will help further 
understanding of the benefits of using LiDAR 
technology in remote and northern conditions.

2019-20 HIGHLIGHTS

PARTNERSHIPS
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2019-20 HIGHLIGHTS

AURORA COLLEGE TEAM

Advanced Degree and Post-graduate Credentials 

Professional development is a key component of any post-
secondary institution. The following members of the Aurora 
College team recently earned advanced degrees and credentials: 

Dr. Sheila Cruz, Instructor, BSN: Doctorate of Nursing Practice, 
Loma Linda University

Dr. Kerry Lynn Durnford, Senior Instructor, BSN: Doctorate of 
Educational Leadership, Western University 

Dr. Betty Ann Marriott, Instructor, BSN: Master of Nursing-Nurse 
Practitioner, Athabasca University

Dr. Kathie Pender, Instructor, BSN: Doctorate of Educational 
Leadership, Western University 

Gloria Bott, Instructor, BSN: National certification as Nurse 
Educator, Canadian Association of Schools of Nursing.

Bev Hussey, Developmental Studies Instructor: Master of Science 
in Biology, University of New Brunswick

Tammy Soanes-White, Instructor, Business Administration: 
Master of Business Administration, University of Alberta 

Jessica Dell, Developmental Studies Instructor: Adult and 
Community Education Certificate, University of Calgary

Melanie Adams, Librarian/Student Success Coordinator: Library 
and Information Technician Diploma, Mohawk College.

Polar Northern Resident Scholarship

Erika Hille, left, special projects coordinator and librarian at 
Aurora Research Institute, was awarded a POLAR Northern 
Resident Scholarship by the Association of Canadian Universities 
of Northern Studies (ACUNS) for her PhD research project, 
entitled “The geochemical responses of Arctic freshwater 
systems to regional variability in permafrost thaw across the 
Canadian Arctic”. Scholarship recipients must demonstrate the 
benefits of their proposed research, considerable commitment 
to the North and northern studies, and community outreach in 
combination with a strong academic record, written application, 
and references.

Dr. Kathie Pender, left, Dr. Kerry 
Lynn Durnford, right, at Western 
University

Erika Hille
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2019-20 HIGHLIGHTS

FINANCES AT A GLANCE
REVENUE

EXPENDITURES

Government base 60.7%
Other GNWT 8.2%
Government of Canada 7.9%
Other 3rd party 4.6%
Tuition fees 3.3%
Room and board 2.0%
Recoveries and other 1.9%
Interest income 0.7%

Services provided without charge 10.8%

Financial and accounting services 3.7%
Pooled services 14.2%
Student services 21.3%
Education and Training 32.4%
Community and Extensions 19.2%
Aurora Research Institute 9.2%
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AURORA COLLEGE

AUDITED FINANCIAL 
STATEMENTS

AS OF JUNE 30, 2020
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A total of $1,263.22 has been approved to be written off  in 2019-20. This figure includes seven-year 
write-off s, write-off s of debts less than $30, credits less than $10 and write-off s for customers who 
filed for bankruptcy.

APPENDIX A

UNAUDITED WRITE-OFFS
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